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§ 96-11.9.  Termination of coverage. 

(a) By Law. – An employer that has not paid wages for two consecutive calendar years 

ceases to be an employer liable for contributions under this Chapter. 

(b) By Application. – An employer may file an application with the Division to 

terminate coverage. An application for termination must be filed prior to March 1 of the 

calendar year for which the employer wishes to cease coverage. The Division may terminate 

coverage if it finds that the employer was not liable for contributions during the preceding 

calendar year. Termination of coverage under this subsection is effective as of January 1 of the 

calendar year in which the application is granted. 

(c) After Reactivation. – If the Division reactivates the account of an employer that has 

been closed, the employer may file an application with the Division to terminate coverage. The 

application must be filed within 120 days after the Division notifies the employer of the 

reactivation of the employer's account. The Division may terminate coverage if it finds that the 

employer was not liable for contributions during the preceding calendar year. Termination of 

coverage under this subsection is effective as of January 1 of the calendar year in which the 

application is granted. An employer's protest of liability upon reactivation is considered an 

application for termination. 

(d) After Discovery. – When the Division discovers that an employer is liable for 

contributions for a period of more than two years, the employer may file an application with the 

Division to terminate coverage. The application must be filed within 90 days after the Division 

notifies the employer of the discovered liability. The Division may terminate coverage if it 

finds that the employer was not liable for contributions during the preceding calendar year. An 

employer's protest of liability upon discovery is considered an application for termination. An 

employer is not eligible for termination of liability under this subsection if the employer 

willfully attempted to defeat or evade the payment of contributions.  (2013-2, s. 4; 2013-224, s. 

19.) 


